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*These changes are made in the Dutch and English version of the profile 
book. The new Dutch version will appear approx. in Mai 2016, the new 
English version appeared in March 2016. There is also a USA version with 
special ‘Letter’ profile paper. 
 
New and reinforced box 
To send the profile books without any damage to you, we adjusted the box. With a 
reinforced box we limit the possibility of any damage to the profile books during transport. 
 
Other paper for the profile book 
We use other paper in the profile book. The papier is lighter then the previous version. 
Due to the lighter paper it’s easier to handle. The cover isn’t changed so the perception of 
quality stays the same. 
 
20% weight reduction 
By using lighter paper in the books and removing the pens and bloc notes from the box 
we realise a weight reduction per box of 2kg (almost 20%). 
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New profile paper 
 
We changed the type of paper for the profile prints. Clean white paper of high quality but 
less smooth. Certain printers were having problems printing the profiles due to the 
smooth paper. We solved this problem by using other paper which take on the ink better. 
 
New back cover of the profile papier 
 
The changes in the profile book also has  
affect on the explanation of the profile paper.  
This means that texts on the back cover are  
slightly changed. 
 

- The explanation for Mindset is changed 
- The explanation for Diversity is changed 
- We added a flag in the top left corner of  

the language in which the explanation  
is given.  

 
Complete new print ‘Personal profiles’ 
 
The profile papier ‘Personal Profiles’ is  
improved The back cover of the print offers  
you a complete explanation of the graphs.  
From now on the front consists of the  
complete profiles instead of Logic/Rejection.   
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New tables for the explanation of the six colours  
 
The new lay-out in two tables is more attractive and clearer. The content of the tables 
stays the same but it’s better visualised by using two tables, colours and icons. 
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Positive, negative and exaggerated behaviour 
 
This theme is implemented in Tab 1: Theory instead of Tab 3: A closer look. When you 
pay attention to this theme earlier during feedback, it’s fits better. Also the text for 
exaggerated behaviour is slightly changed to match the other documentation. 
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Mindset 
 
The Mindset explanation is changed considerably. We let go of the explanation and the 
lay-out with the small pie chart. Instead we mention the potential strength and pitfall 
(exaggerated and negative behaviour) This makes the information more practical and 
easier to use when you connect the + and – from the Energy Balance. 
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Addition reading the R-score for group profiles 
 
We added information on how to read the R-Score in case of a group profile. Previously 
this information wasn’t in the profile book. 
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Extra information for group profiles  
 
When explaining group profiles, we mostly pay attention to the colours that are in, but 
less attention to the colours that aren’t in or to a lesser extent. From now on we explain 
what it means if a group is lacking a colour or has little of it.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Colour order Diversity graph changed 
 
The colour order for the Diversity graph is adjusted so it 
matches the MD Matrix. The upper part contains 
Yellow/Orange/Green and the lower part contains 
Blue/Red/Purple.  
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Improved lay-out Leadership principles  
 
The tab Leadership contains ‘Important Leadership principles’ sorted by colour. To make 
it easier to read we divided it into two columns ‘You as a leader’ and ‘Leading…’. 
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Teamscan and Feedback included 
 
The new profile book contains information about the Teamscan and Feedback. The team 
scan is used during sessions and in this way participant scan write their results down. 
Every participant can use their profile book fort heir own profile, group profile and the 
result of the team scan. 
 
Management Drives also offers a Feedback tool which gives insights in your behaviour 
and the desired changes. This is complementary to working with drives. Feedback gives 
you insights in the way you look at yourself and how others see you. 
 
 
 
 
 
 
 
 


